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HRAT B wrirsor sasiars wsder AR RvaT AeTReETe, HRATaceH, Rivasaqwd & fore fagfae st 97
WTET g ¥ HTAGT IHDT HIAT g
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF PRINCIPAL ON REGULAR

BASIS THROUGH DIRECT RECRUITMENT FOR SA| LAKSHMIBAI NATIONAL COLLEGE OF PHYSICAL
EDUCATION, KARIAVATTOM, THIRUVANANTHAPURAM

AT WeT FITASFOT (SAI) JaT FIRAFHH U W AATG F IfcAaiel Uah FaIeT HoToT 8, ST Frarger Goiientor
AT, 1860 ¥ 3icreia Gofiepe & ot foreenr a1fiiear &er # Tl & fashry vd WicaTe= 1 &1 SAl T HTH
3eeRT Well 7 Scpvedr U FAT quT FRenf3at 1 Sarsdrr afaaf@rarsit #7 smr der g yRifaia vd
RIR YT &1 59 32y T T1fSd & fAw SAI & 919 3R 31 thelT 3awsEr ATeven] &1 Wel HawTe=AT T

ARITETT ST 3Ucee g1

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAl’s main objective today is to achieve excellence in sports and train & prepare sportspersons
to participate in international competitions. It has international standard sports infrastructure spread

across the country along with trained coaches to achieve its objectives.

2i STIREIRT Brer TITRER0T (SAl) uTH, A9 Ud IR $TRA AreTient & wrend & ye W Aafda srar
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ge/RfFa(En) ﬁmﬁqﬁ#qﬁaﬁﬁmﬁmmmmmﬁﬁmﬁaﬁ%mwmﬁ
AT Qe T SR GRIET ¥ AT RrafeErerr et e (Rrafaearert vd wgifaegrerr 3
RIeTHT g 3/ eIToIE T H RgET 8 FgEaH APAATY FAT Fed RART 7 ATl & IERRI0T 8
3ye=T 39T2r) FATA=, 2018 31eyar fasidsT T fAfd de fohe v et & Igar giel|

e T faaxer AT &
i g T ATH : el UG [Edl
1. STy ol
PRINCIPAL : |
SAI invites applications from eligible, qualified, and motivated Indian Citizens for appointment to the A
5 {

post of PRINCIPAL on regular basis through Direct Recruitment. SAl reserves the right to change
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the number and nature of ;

postivacancy (ies) of any category and i igior. Uk
e . ke and also to withdraw partial of
aﬁ\ef"sef“em without assigning any reason. The qumiﬁca:rir;n shall be aslpef UG% (MY
Q.uallﬁc.atlons for Appointment of Teachers and other Academic Staff in Universities and Colleges and
other Measures for the Maintenance of Standards in Higher Education) Regulations, 2018 or 3s

amended up to the date of advertisement. The details of the post are as under:-

STES N T A [ v wear
?.No. Name of the Post [Total Number of Post
: SISIS) 01
[PRINCIPAL
S. s ¥ SeRE  Ruor  sRdw Q9 WRERTT  (SA) A dEERC
http://sportsauthorityofindia.nic.in 9T 3T &1 ARAT W TTHHIOT (SAI) I AT IS FROT T
59 BRSas 1 5 o I Q9 s 7 90T 3SR |RA T
The details of recruitment are available on SAl website i.e. http:”sPUﬁSaU‘hOﬁWOﬁndiE'nic'l-iTT:;r S:;
on.

ressrves all the rights to withdraw this advertisement at any time without assigning any reas
recruitment-related query, e-mail: recruitment.cell.sai@gov.in.

SIS STIGERI ¥ 3R %ﬁﬁ&sﬁaﬁwm#qﬁmﬁﬁﬁrmﬁqjﬁﬁmﬁmﬁﬁaﬁwﬁ
Hellg & ST %ﬁ:‘aﬁm#ﬁfﬁammﬁr@rﬁﬁvmﬂﬂwm

www.sportsauthorityofindia.in 9T SW1

re filling up the

Note: The candidates are requested to carefully read the General Instructions before 1 s
application form. Candidates are also advised to visit the website (ww.spcrtsauthonwoﬁndla-m)
pericdically for further information related to the recruitment process. >
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4, @fAwT - | (TABLE-))

Atwdr w1 Ragor
JOB DESCRIPTION:
.
T At w1 Ragor
[Position Job Description
Wy LNCPE & wrar (Principal) #g1fiearer & daifoles vd yemafaye s@ gl & aar LNCPE # AR

PRINCIPAL |NWT Ud Wwey fawal of fRetor, 3iftems, 3w, et aur GEamTT Qe # sepsedr gFfRad
}Tﬁé?ﬁ»’rvmﬂ‘rzﬂ'&m

heifr S (Academic Leadership)

i, afr eyforen FrdsHaAT (B.P.Ed., M.P.Ed., Ph.D. 7T HagH Waashal) ¥ (0T Tereh e 9alet e
CTIT 3THIE RS ATHT & WY & § 3 FHR HTeT)

i. NCTE wd UGC irerad, waey faafaearay $ir faftrat qur soa R i gafas g’ & 38T
UTSASHHA ST TIX@T, AT vd hdreadsr giaRad |

iii, FATAR, FAETCEATCHS [ae Ta aoranrqe e gRemEt @ dicafea aRer arer o
EIGIGECIREGERR:GET G|

iv. RIfOF 3w vd RO yeufaat I FUR & W wewdl @ Al Ud HeRaT HiTer
v. RraficaTer/ R HieTht & AT RIETHT, STaRer Feaiee vd Heaiat 9fhar3il s adqeTor
HAT |

BTTEYTT we 71T f% 1 (Research & Knowledge Development)

. mwmﬁ%ﬁﬂmﬂmaﬁ@mwmﬁﬁaﬁmﬂﬂ%ﬁﬁ)ﬁﬁm
UEUAARIUT FeT|

i, FEeRT-geNTR / UGC-gefiaesr afaehrsil & aer vehrere gAfRad el

it m@awﬁm@aﬁmﬁ%wmqﬁﬁmﬁwﬂmﬁmmwﬁwml
v, e RIGTT v Haer a1 # JeTHere dal i FTTer v 3ieR-favee IR S defed

AT
V. g‘hﬂmqﬂ%wua‘mgﬁumm%nﬁ#wﬁmﬁmﬁml

werrETE vd eRTeT Wt 21w (Administrative & Governance Responsibilities)

i TR & eI Ud SRS AT & THE & ® H H HEAT|
i, UGC fafera#ii, NCTE ATeshl, NAAC SeTdel HTaedehen3i o Hagy farafaearer S faftrat

SregeTereT GiATRYT STl
Wt




et farade BTl

il sETTeETeRr iy wifte G AT, darftre et v asre $y dardy
erevefer r TAARTT

iv. FuiRe TRl & AR AT v il fy o, ar A, e T
AT |

v. FEIRETerRT AR (College Council) Y $awY HT IS v rEATCr L

vi. SAl FEuTer, Haey fareafierey, WW@WW%MW*W
Y H HE

T Ud o1 [ (Faculty & Student Development)

i, "o faerE S, AfAERT, T3 T T & 3AET SerEY |

i, m%mﬁmmﬁwmwmﬁWWer
i, ey g, R FaroT, W—ﬁtﬁmwmﬁ‘éi’rmﬁ
SEEIEGEZGI]

iv. mﬁ%mmw,m@ummﬁﬁﬁwmﬁ#ﬁﬁwwm'

STOTEET HIRATHST T WedTd=T (Quality Assurance & Accreditation)
i. NAAC UcIrgel & | Alids! (TSI, FTaToT- 3T GfaTy, HHUT Ud darar, Q=T T

T He) T I]aTereT YA Rad e

i. memm(mm)ﬁmwﬂqﬁml
iii. EE-37eUYT gfade (SSR), AQAR o el Ao Sfedast ST AT S THARTOT AT

iv. mwﬁwmﬁﬁwm@ﬁmﬁmwmwﬁﬁmﬂﬂmﬁzﬁﬁw

GERGIETGI|

Rrefier v 3rawa«T wate (Financial & Infrastructure Management)
i. GFR, 2017; PFMS T R TER F I R st & 37T FETeTerd & arfie asic A

Sy Ud FEereT F GAAETOT T
i, et & e, STEET weTor-usEt i s qur aReelt R e YRR wEr!

jii.  EIT-aReIl, TASTRATCIT3TT, memwmkwwmaﬁ
g iAfaeT F=ATI

AT wiafaftes ve a1 §9F (Institutional Representation & External Linkages)
i, ST vd 3RS erfore Fal, TFet vd farafacarerd Tl et # AgTiacrerT @
CIGIGIEGEERGH
ii. fareafaeTert, FETfaeATeRl Ud 3THYT HEATT & | HHSAT AT (MoUs) Td HgleT FATAT

Jigd ' e _ W



T R D T ey e~ g —— ey
o al, fvaras siftvaont i g orat (Alumni) % 77 Yzads Prenterer

TF A ATEF (Ethical & Leadership Standards)

f:mmmﬂﬁm-mmaﬂmmwmmﬁﬁmmw%?mm,
I mﬁaﬁmv&ﬁﬁmﬁmﬁﬂmmﬁﬁm.mwwmsm?wml
. W, WARE U dRdeE ¥ Wdla ARt w e gRRed s
v.  HEAT & AT W, devads vd dvenai rora-afar iy sepher a agrar &)

LNCPE Q?W‘é'aﬂ'm‘%ﬁ ARTOVF Aejed, HIACATTT T Ygg TR ATH TUT HEATT faamre Fr
Eﬁﬁmm% SRy denfayes aiat & srqarersr GARacd &Y aur Agiierera @ AR Rer vd
3= R F &7 3 Scpscar & g F € 7 T frar smas)

The Principal of LNCPE is the academic and administrative head of the College, responsible for

ensuring excellence in teaching, learning, research PR x
H v ' ' , governance, and institutional devel nt in
Physical Education and allied disciplines in LNCPE. NERPEREI

Academic Leadership

i Provide strategic direction for all academic programmes (B.P.Ed., M.P.Ed., Ph.D., and allied
. courses) and acts as In-Charge of the Academics. ‘ N
ii. Ensyre curriculum design, revision, and delivery in line with NCTE & UGC frameworks,
affiliating University statutes, and best practices in higher education.
iii. Foster an academic environment that encourages innovation, critical thinking, and quality
learning outcomes. '
iv. Guide gnd mentor faculty in pedagogical improvement and academic enrichment.
V. Supervise examinations, internal assessments, and evaluation processes in compliance with
University/Regulatory standards.
Research & Knowledge Development

i. Encourage and oversee faculty and student research activities to promote scholarly output off

high quality.
ii.. Ensure publication of research in peer-reviewed/UGC-listed journals.
Facilitate funded projects and academic collaborations with' national and international

institutions.
Establish centres of research and promote interdisciplinary projects in Physical Education and

allied areas.
v Mentor faculty in doctoral supervision and research capacity building.

Adhinistrative & Governance Responsibilities
Function as Head of the academic and administrative matters of the College
Ensure compliance with UGC Regulations, NCTE norms, NAAC accreditation requirements,

and affiliating University statutes.
iii. Prepare and implement annual

iz
ii.
institutional plans, academic calendars, and budgets of the

College.
iv. Oversee recruitment, service matters, appraisal, and promotion of faculty and staff of the
College as per prescribed norms.
v. Convene and chair meetings of the College Council. o
ffiliating University, statutory authorities, and

Act as the liaison between SAl Headquarters, a

other stakeholders.
Faculty & Student Development

Facilitate opportunities for faculty development programmes, seminars, wo

vi.

i rkshops, and

conferences. ) th
ii. Promote a healthy academic environment that ensures the pers_onal and professional grow
 of students. o




i redressal, anti-ragging measures, and

v,
students,

Quality Assurance & Accreditation

ii. Establish and lead

li.  Oversee the Preparation of Self-Study
iv. Continuously monitor academic
S enhance institutional quality.

Financial & Infrastructure Management

i Oversee

i financia
ii. Supervise

financial governance.,
iii. Ensure

Iaboratories, libraries, and hostels,
Institutiona] Represe

i. Re_present the College at national
g university-level bodies.
i, Establish MoUs
iii.
growth,
Ethical & Leadership Standards

i. Uphold the values of
processes.

ii. Serve as a role
standards.

Promote a culture of collegiality,
institution.

administrative governance
statutory frameworks and
and higher education.

of the college, a

—
iii. Establish mechanisms for student support service

Strengthen linkages for higher learning,

i, Ensure compliance with all NAAC accreditation criteria in

» Submission of utili

upkeep and development of academic

integrity, accountability,

Ensure adherence to policies related to equity,

The Principal of LNCPE is entrusted with providin

positioning the College as a

s - ]
S including academic counselling, grievance
practices.
research opportunities, and career advancement of]

inclusivity

I rules of the Government of India.

zation certificates, and ensure fransparent

infrastructure, including classrooms,

ntation & External Linkages

and international academic forums, conferences, and

and collaborations with universities, colleges, and research institutions.
Develop networks with academic councils, regulatory authorities, and alumni for institutional

inclusivity, and transparency in all institutional
dents in maintaining high academic and ethical

inclusivity, and non-discrimination.

teamwork, and democratic decision-making within the

g visionary academic leadership, sound
nd institutional development, ensuring compliance with

centre of excellence in Physical Education




4.1

AT - Il TABLE -l

ELIGIBILITY CRITERIA:
ITHdT AT

6700 + %. 10,000/
AT T) T F RN
AT %, 3000 ¥y AHig)
IRFIERE (e
ST Hogg '

Academic Pay Level-
14, Rs. 144200-
218200.(PB-

4,Rs.37400-

6700+Rs.10,000/-
Grade Pay) With
Special allowance of
Rs. 3000 per month.

Group “A” (Non-
Ministerial, Non-|
Gazetted)

FPrafa ofT ad
1 31afr & frw
o Janfeghy

Y (62 W)
e, Sir 8 9B

l;’r;n &  3ref
I

No specific
upper age limit;
appointment
subject to|
tenure of five
years or till the
age of
superannuation
(62 years),
whichever is
earlier.”

daet 95 vd wfreREat @ o
Bl s m-:“‘l o arfrersT prferard dregemy, srepera 3T
PAYE‘HHBAND??IH?W”H Jraror, gfgjAge AT (gerasr JITENURE ESSENTIAL
ACADEMIC GRADE[Y  EINUMBER i ar) e LONT,
EloF VACANG EXPERIENCE ETC

PAY/GRADE AR IES [UPPER  AGE

RESERVATION EXOLRDI |

iy ) EXCEEDING)
SherioTes ~14 (01
i ; 9q FAX-14, Py st Raferrios o ar sftradant. @ar @ #a 55% 3w (AT
(F.)B 44200-218200 HAH Y 3[ER, To2-ler, S o qgar QI awEaT A7) AR 30 31 34

-4, ¥ 37400- frAT L EAT RENRGUGE  Reem-Prderfar wdfig fawar # (UGC

ffe == 92018 & HTAR) | [fen-fder 2018 F AT 3.4 F
T 3T |
05 Years or il =
f;:;ulapg{;nsuig superannuation . aRE R, aliRE
amended from ;J:;;_:gevega is(fRvetr 31 @er, W faam=, a1
; p ier s per o= ;
fmetotime. 146C  Guidelines| 4 Heiftariaey Rw #
2018) Ph.D. f2afr, s RafAa A &
OTCT <hr 315 871
3. IR ER/HETge GrhaR & &9
H FH Q FH 15 qul HT oA
e TRremr

Aem/3Tge,
fafaeei, Haar 3R
=g ITg Rem GEOEr A
FRraToT/2Mer &)

4. A A HA 10 AT JehrrT
FHTETENT a1 UGC FEecE
CIEEZEIK:T

5. UGCc Rfea® 2018 &
aRIRISE 11, ATfrehT 2 3 3eTaR

AT 110 AT 37|
1. At least 55% marks (or
equivalent grade) in Master's
Degree in the same or allied
discipline (Para 3.4 of UGC
guideline 2018).

2. APh.D. degree in Physical
Education, Physical
Education & Sports, Sports
Science, or a relevant/allied
discipline obtained in regular
mode.

3. Professor/
Professor with a
service/experience

Associate
total
of at

ot



least 15 years of
teaching/research in
Physical Education
Universities, Colleges and
other institutions of higher
education.

4. A minimum of 10 research
publications in peer-
reviewed or UGC-listed
journals.

5 A minimum of 110
Research Score as
per Appendix I, Table 2 of
UGC Regulations 2018.

srerelf earer & R e grdegeni 24t wha #F oo Srewfafy f whe AT Sme siftraraer g AT H

STOTAT TG T STAT HT Y AR R & g Ay et .
Candidates should note that only the Date of Birth as recorded in the Matriculation/ Ser::ondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

4.2 diator a3 sl g (Probation and Confirmation):

i mmﬁ@rm@anﬂﬂmmf&waﬁm,ﬁmmhaﬁrﬁaﬁﬁmﬁmwaﬁ
AT T3S ST Weelr &

i rdaroT araer o v ST O v 37 2 PRy R ST, ST e o e T o AT
& gger Rl I 3mier qaRT 52 U oy 3R SgrIT 7 SRR

i, UGC Frersmaelr 1 aRT 11 & Wit & i, et e ¥ v 7 e § 5 T
FelToTeT TaeieT T ST NI T UTe e & A1, TRTOT Jrafer iy FAIT & 45 fe=T &
s T i el g firer a ameRr STy X iy

v. ol 3R Tl FafEd & e Sae ol F aRRE wRor o A g, Set FEE-aET W
FHERT TIHR SART ST foRar Srar W@l '

v.  moT 3R Fml P oX 3wl SRR SRR S A 3ol 9 F AR EET

Period of Probation and Confirmation: g

i. The minimum period of probation shall be one year, extendable by a maximum period of

one more year in case of unsatisfactory performance.
ii. The principal on probation shall be confirmed at the end of one year, unless extended by
* another year through a specific order, before expiry of the first year.
ii. Subject to Clause 11 of the UGC Regulation, it is obligatory on the part of the Sports
Authority of India to issue an order of confirmation to the incumbents within 45 days of
completion of the probation period after following the due process of verification of

satisfactory performance.

iv. The probation and confirmation rules shall be applicable only at the initial stage of
recruitment, issued from time to time, by the Central Government.
V. All other Central Government rules on probation and confirmation shall be applicable
mutatis mutandis :
5. JTaET FH B -
HOW TO APPLY

Y 3r9reff araraT dhr W el T R §, & IRRISE (Annexure) 7 AR TR & 319w 3des

SRl AT | 3R, A&TTOTeR M, Hegera, ver 3nfer & FHeler # TATOT-0T B FasaATioNeT wierar L - e




& wrer WeweT HY ST RTINS HT UET s A Er (SA) Hr Infwis dause
www.sportsauthorityofindia.nic.in ¥ 3 STITENE R ST aae & e s o amde @rafast #) 3faa
ATt | FreT e Sy & AR & afva Ry s wfye aur T Fq fARF (AT T
THIIT-11) T FrATE, a7 qEr 211, HRAT WS qIfYeRToT, HEATEH, Iz e 10 (qdf A1), STargTard
e TR, A1 g, 7§ Reel-110003 3t R 09-02-2026 1 HAEA 05:00 &Y T 3rar FEHH I
TR ST TR I3AEET TS e & ATeTA ¥ 3rar $-A @ recruitment.cell.sai@gov.in TT

T R Gfaa & @ off oy 5 @ o “APPLICATION FOR THE POST OF PRINCIPAL IN
SAI".

. Candidates who satisfy all the eligibility conditions shall submit their applications in the format
prescribed in the Annexure. Self-attested copies of certificates in support of age, educational
qualifications, experience, research, etc., must be enclosed with the application form. The application
format may also be downloaded from the official website of the Sports Authority of India (SAl) at
www.sportsauthorityofindia.nic.in. The application, in duplicate and in the prescribed proforma, must be
folrwarded through the proper channel / Cadre Controlling Authority and reach the Office of the Deputy
Director (Human Resources Division-1l), Room No. 211, Sports Authority of India, Head Office, Gate
No. 10 (East Gate), Jawaharlal Nehru Stadium, Lodhi Road, New Delhi-110003, on or before 09-02-
2026 (05:00 PM).Applications may be submitted either by hard copy through post or by email at
recruitment.cell.sai@gov.in with the subject line:
«APPLICATION FOR THE POST OF PRINCIPAL IN SAI".

Ae:- mmﬁmﬁmﬁaaﬁzmmm@wmm(sxpeﬁe;ﬂ
Letter) S&qe &% H srgaret ¥, af 3W 37U FeeTe ferdedn GanT Sy &aer et (Salary Slips)
mwmﬁwﬁamlﬁmqﬁmﬁﬁmﬁmwﬁﬁﬁ#m
an?hw@-armﬁxm(sm)#[(mﬁ]wﬁaﬁﬁq@amﬁ%ﬁraﬁﬁmﬁmﬂa
F{a areT gi= 9re el mﬁﬂ,mmﬁ#mﬁmmmmmtﬁmﬂ;mm#

erer oY S Y S SrferaTd T Wwé}ﬁwﬁﬁ#aﬁmﬁmqﬁﬁaﬁmm
mﬁﬂ'ﬁmﬂﬁ?mm (Signed/Authorized) el T 3w Srfered, Fao AaTAAH
maﬁraﬁqﬁﬁ@ﬁw-wﬂ?wﬁmﬁaﬁﬁmmsﬁwﬁwﬁtma:wﬁ
s et o see g g (Offer of Appointment) ﬁﬁa@ﬁmﬂ-ﬁ%mﬁﬁm
et T seem| w:,wmmwmﬁaﬁﬁm-wwwm

3raeg® gl
NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN

EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED TO
UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT EMPLOYER, COVERING THE
PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN ORGANIZATION UNTIL THE DATE
OF APPLICATION SUBMISSION FOR THE POST OF [(PRINCIPAL)] IN SAIl L.E. THE SALARY
SLIPS FOR EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED. PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR
AUTHORIZED BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE
MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT WILL
ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE

; [_CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED.

e e st i AT TG A 35 FHT 3T 3 Sfeat@d H FAT-GF (Original Certificates)
SR ehUeT JHferard BT ﬁgﬁa_%mwwwm—wwaﬁwaﬁaﬁrﬁmﬁfﬁa
(Candidature) ARG T & ST '




NOTE: SELECTED CANDIDATE WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT
THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO
CANCELLATION OF CANDIDATURE.

6. 3= erel:
OTHER CONDITIONS:

1. wafa 3vfgar @ gy Ralfésr Wty qarr wrergse gv dfY aro el @t s
SeYarRal & Pdger e g1 aur ag ey Raféar wftvamrdy iy wiqfee & rpart et A
SrerRalt @ fvdeer 9| 5% sramar, wdeat, oearfat it Raféar saaem @ smam Zarn
39 AR AT 1S HROT T 3R QSR BT FA1fST 3 R aeemmarsin iy e s whar
vl

The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAl at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

2. TAfera reaedf i 3MaTEar & YR W, Mﬁqﬁﬁwma:amﬁﬁmmu‘f#{ﬁ%ﬁa
faenfoeT # Faar (Split Duty Time) T GTelet AT U3 ThaT ¥ 30 faRad, Jazdenar gt
W AT el Qe H Rawt v FrF wet ¥ a¥ off 379a il @ ordee S & T e
RT/RTaT, foress fore el wehre ot aifaRerer ariearf@es arerar AT 87 TR & W17 o &raT =1gt
T ST T g fET qoifee (Full Time) 3maR oX @R @2 wafaa spref o1 sRdT aa
AITSHIOT (SAI) 3 39T FATafr F SR1eT Torea & a1 BhdT =T JATSAHC/HI FT AT it
T 3T T e :

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, withcut
claiming any extra remuneration or any kind of benefits. The appointment would be on full time

basis and the selected candidate will not be permitted to take up any other assignment outside
the organisation during his/her tenure with SAI.

3. Fafera sl 319eY g@RT fhU 1w st 2T e, weraRe, Aeifvie vd S-iwTse & deey
mmmﬁﬁﬁﬁﬁﬁméﬁiﬁ?@mission)%ﬁvmm@?ﬁ@?ﬂ'l Tgfaa
37T IR HARAT Wt IR0 (SAl) & el el I w1e] Ve fRaeT oey gier ar e off vk
& TR 31raT 3regferet 3maRor i Rl 7, R & 3ar Saeh vd 3R sdad & faw
e grem/erett| Tafae et et fafaer Tar (3mavor) 3197, 1964 [CCS (Conduct Rules),
1964] T ITeT=T Tt & [oIT ST BIam/gIa|

The Selected Candidate will be responsible for his/her acts and any cmission in
discharge of financial, administrative, academics and all other responsibilities associated with
the job profile.The Selected Candidate will be subject to applicable service rules as applicable
to employees of SAl and liable for civil and criminal proceedings in accordance of law in case
of any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct

Rules), 1964. W‘
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A, qrar, T N A fEa O SR wal smerat Y, smedor ar fvofar aifors gy Mz g il sEafzart
R ATCHIY QYA | 3T WA 3Y a11Qur earar fwaly off ardarrdasr ot erarere ot fasrre srgt Bram s

Decision of SAl in all malters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAl in this regard

5. WA W WIASOT (3778w1) & urg Rair s T Fare Rl off Tt ot faamerer s =+t
WIT Y eg H T HFR R &1

S{D\I reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

6. ol ofr Ryare i Rufy & e, smayr 3ifas wRen g
The DG SAl shall be the final authority in case of any dispute.
7. 9 Hay 7 3 wftgaenEe, afe H1$ g, Saer sty Hr dedrge 9 STer S|
Further notifications/ corrigendum in this regard, if any, will be put up on SAI website only.
8. TordY oY faare v R o, NS AfEH T IS HEHIUT AU AT ST
In case of any dispute, English version of this notice will be treated as valid.
9 mm#qﬁmﬁaﬁwgﬁﬁhﬁaﬂﬂmmﬁ#w&mmﬁm
Qrat T X7 ST &1 S SIHIGAR T Al Py G AET F 8, 3o ST/ & Ry off =0T F 31T
SEAT ST THaT &
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be
liable to be disqualified at any stage of recruitment/selection.

10. et weT & 7 g arer AT 3Ul/3EEARIRd AT IERAH FPIAT THIOT 9=, HTHT JHOT 95,
STS/TaeafaeTerT #ir idhaTiernT T Wi M & BT ureT e TA R AR A€ e s 3R
Iog IEAIHR F &AT ST |

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy
of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

11 7T 7t widRaT 1 HenRaaRa s fdfa/asT sEReg F & 3ARER FRRd Ware, I

ITETFHAT 92 ar foe1r SIS 3136l Alfed SN fHu|
SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.

12. sTrerSIT &7 ot 3ifae g1 AR 57 A & e faeT ol ardier 9X faar =€t foham sreem)
The decision of the SAIl will be final and no appeal will be entertained against this issue.
13, ST AT Y 3UST & AT FFATHT T § 3= §-HeT 13T oW |

Please do visit your email account regularly for further updates.

HENFROT: THATT ST TIHTT #3777 St Tt 3FHGaRT @ a9t & Ifeerf@a T3 Haa1 3k oal &1 qer
fmwmsﬁr%ﬁ‘aﬁwﬁ#mﬁ#%mmﬁﬁwmsﬁmﬁﬁm & TEHT HAT
e

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
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ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

s T et a A Ll D S LT YOS pee e =

39 \c

DEPUTY DIRECTOR

A\ §ATU WA -1

Human Resources Division -l

STAYT &g FATad(SAI HEAD OFFICE)



